
FINANCE & LEGAL COMMITTEE 
PUBLIC MEETING AGENDA 

DATE:  WEDNESDAY, FEBRUARY 19, 2020 
TIME: 11:00 AM 

LOCATION: 1ST  FLOOR MEETING ROOM, SCHOOL BOARD OFFICE    

The Richmond Board of Education acknowledges and thanks the First Peoples of the hən̓q̓əmin̓əm̓  
(hun-ki-meen-um) language group on whose traditional and unceded territories we teach, learn 
and live. 

1. ADOPT AGENDA

2. APPROVE MINUTES
Attachment: Public minutes from meeting held November 20, 2019

3. HR STAFFING UPDATE
Attachment: Director, Employee Relations

4. BUDGET UPDATE
Verbal:  Assistant Secretary Treasurer

5. 2019/20 APPROVED BUDGET ADDITIONS
Attachment: Assistant Secretary Treasurer

6. TRUSTEE EXPENSES TO DECEMBER 31, 2019
Attachment: Assistant Secretary Treasurer

7. STATEMENT OF FINANCIAL INFORMATION (SOFI)
Verbal – Assistant Secretary Treasurer

8. NEXT MEETING DATE – WEDNESDAY, APRIL 15, 2020 at 11:00 am

9. ADJOURNMENT



School District No. 38 (Richmond) 
7811 Granville Avenue, Richmond, BC  V6Y 3E3 

FINANCE & LEGAL COMMITTEE PUBLIC MEETING MINUTES 

Minutes of a PUBLIC meeting of the Finance & Legal Committee held in the 1st Floor Meeting 
Room, School District Administration Building, 7811 Granville Avenue, Richmond BC, on 
Wednesday, November 20, 2019 at 11:00 a.m. 

Present: 
Ken Hamaguchi, Committee Chairperson 
Norm Goldstein, Trustee Alternate 
Heather Larson, Trustee 
Rick Ryan, Deputy Superintendent of Schools 
Roy Uyeno, Secretary Treasurer 
Maria Fu, Assistant Secretary Treasurer 
Laura Buchanan, Executive Director Human Resources 
Liz Baverstock, President, Richmond Teachers’ Association 
Tim McCracken, Vice-President, Richmond Teachers’ Association 
Ian Hillman, President, CUPE 
Jose Pelayo, Richmond Management Administration Professional Staff 
Wanda Plante, Executive Assistant (Recorder) 

Regrets:  Richard Lee, Committee Vice-Chairperson 
Debbie Tablotney, Trustee Member 
Lynne Farquharson, Past President, Richmond Retired Teachers’ Association 

The Chairperson called the meeting to order at 11:00 am 

1. APPROVAL OF AGENDA
The agenda was adopted as circulated.

2. APPROVAL OF MINUTES
The minutes of the October 16, 2019 public meeting were approved.

3. HR STAFFING & ENROLMENT UPDATE
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The Executive Director, Human Resources referred to her report as attached.  The 
President of the Richmond Teachers’ Association commented on the CEF & Staffing 
Report regarding the decision on 3 student category outcomes from the provincial 
arbitration issued in late August which has impacted class composition and remedy rules 
in our district.  Specifically, Category H which was previously considered a Low Incidence 
Category will now be considered a High Incidence category which has the potential to 
change how classes and students are organized for the 2020/2021 school year. 

Discussed ensued regarding the continued recruitment challenges with EA positions at 
Aspen and ELC and the recent decision to increase the hours for the LS-EA positions at 
Aspen and ELC from 32 to 35 hours per week given the complex nature of the students 
in these two programs.  The Executive Director, Human Resources advised that the 
increase of 3 hours will be funded by the 2019/2020 LIF budget which at this time, is 
able to fund staffing for those two sites and noted ongoing communication with CUPE 
regarding all EA positions. 

4. FUNDING MODEL REVIEW UPDATE
The Secretary Treasurer presented and spoke to his power point presentation providing
an overview of:

• Provincial Budget Timelines
• Funding Model - Equity
• Funding Model - Headcount
• Funding Model Inclusive Education
• Funding Model - Other Potential Impacts
• SD38 Budget Approach to 2020/2021

The Secretary-Treasurer further advised that the new Ministry funding model is 
anticipated to be released by March 2020.  The Recording Secretary will forward a copy 
of the power point presentation to attendees. 

5.  2020-2021 BUDGET PROCESS
Attendees were advised by the Secretary Treasurer that a similar process as last year
will occur where Finance will continue to review all projections and essential budget
factors to complete the amended budget.  All information will then be gathered
following consultation, including input and feedback from the Budget Advisory group
meeting, trustee budget workshops, public and stakeholder budget sessions to assist the
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Board in their consideration and approval of the 2020/2021 Annual Budget by the end 
of April 2020. 

RECOMMENDATION 

THAT the timeline for the 2020/2021 budget process be approved, as presented; 
and FURTHER THAT staff be directed to post the timeline on the district’s website. 

BACKGROUND 

The Richmond School District has in prior years developed a budget process timeline that 
spanned a period from November to June (7 months).  There are a number of reasons for the 
lengthy process timeline: 

• Base Budget development work
• Confirmation of Ministry of Education Operating Grant funding
• Budget proposal development
• Stakeholder and Public input and consultation
• Trustee budget deliberations
• Budget submission deadline of June 30th

Logistically, the lengthy budget process timeline creates challenges to ensure staffing changes, 
layoff notices and post and fill can be completed by June 30th each year, so that schools can be 
organized for September.  This is the primary reason why most school districts complete their 
budget by April 30th.  In addition, the longer timeline results in a shorter time frame for Finance 
staff to complete and compile the budget once budget deliberations and board approval 
happens in June. 

CONCLUSION 
For the 2020/2021 budget process and on a go forward basis, it is recommended that the 
budget process timeline be condensed to a period from November to April (5 months). 
Staff are committed to a streamlined, efficient and effective budget process.  To ensure that 
there continues to be the same level of inclusion, engagement, input and consultation from 
stakeholders and the public and sufficient time for staff to develop the budget and for Board 
deliberation, the new budget process timeline will reflect an earlier completion of the base 
budget and budget proposal development.  In addition, budget meetings, workshops and 
presentations will be scheduled within the process timeline and advanced notice will be 
communicated to the public, stakeholders and Trustees. 
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6. NEXT MEETING DATE – WEDNESDAY, JANUARY 15, 2020 at 11:00 am

7. ADJOURNMENT
The meeting adjourned at 12:02 am.

Respectfully Submitted, 

Ken Hamaguchi, Chairperson 
Finance & Legal Committee 

Page 4



Report to the Board of Education (Richmond) PUBLIC 
Finance & Legal Committee  

DATE:  February 10 2020 

FROM:  Laura Buchanan, Executive Director, Human Resources    

SUBJECT:        CEF Report  

The following report to the Board is for information only. No further action on the part of the Board is 
required at this time. 

CEF STAFFING UPDATE 

Learning Services and HR have collaborated on the allocation of the additional 13.6 FTE granted for CEF 
purposes.  That allocation was then shared with the RTA for the purposes of consultation, and feedback 
from the RTA was considered and implemented where appropriate. 

Learning Support Teachers (also referred to as Helping Teachers) were allocated to the following 
schools: 

• Blundell, Bridge, Byng, Cook, Dixon, Garden City, Tomsett, Hamilton, Gilmore, Kidd, Quilchena,
McKinney, McKay, Woodward

• Boyd, Palmer, MacNeill, Station Stretch

Some of these positions were filled by teachers already assigned to those schools (part-time teachers 
increasing their teaching time).  The rest of the positions are expected to be filled through the posting 
process.  Generally, it is the HR team’s expectation that we will be able to fill all these positions in a 
timely manner. 

CEF – PROVINCIAL ARBITRATION DECISION – IMPLEMENTATION FOR SD 38 

The Category G and Q file review (referenced in the November and January Finance and Legal Committee 
meetings) has now been completed. 

IMPORTANT: Nothing from this file review changes how students are supported, Ministry designations 
under current criteria, 1701 processes or funding. All these students remain designated under current 
designation criteria.   

The results which were shared with the Finance and Legal Committee in January have raised significant 
concern from the RTA.  Senior staff have been gathering information from other districts, consulting 
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with BCPSEA and other professionals to undertake a thorough consideration of those concerns.  That 
work continues, and the Committee will be updated once it reaches its conclusion. 

All of which is respectfully submitted, 

Laura Buchanan 
Executive Director, Human Resources 
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Report to the Finance and Legal Committee 
Public 

DATE:       February 10, 2020        

FROM:     Maria Fu, Assistant Secretary Treasurer    

2019/20 Approved Budget Additions – Status Update as at January 31, 2020 

INTRODUCTION 

During the 2019/20 budget process, the Board approved budget adjustments totaling 
$7,326,000.  The following report is the status update for each of the 2019/20 budget items 
plus the carryforward of the 2018/19 approved item of $200,000 for video surveillance that 
was reinitiated in 2019/20. 

Respectfully submitted, 

Maria Fu 
Assistant Secretary Treasurer 
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19-20 Budget Additions-update Jan 2020 master - F&L (1).xlsx

School District No. 38 Richmond
Approved Budget Adjustments - 2019/2020 - UPDATE

Description
One-Time / 

Ongoing
Staff 

Responsible FTE $ Staffing
Services & 

Supplies Other Status - Update January 2020

Carried Forward from 2018/2019 Approved Budget Adjustments

Video Surveillance One-time Rob Laing -       200,000         200,000          Project was on hold in 2018/19.
The request is for $600,000 to fund a pilot Reinitiated the plan in 2019/20.
to install a video surveillance system in10 secondary Will request for the 3rd year of funding in 2020/21.
and 5 elementary schools. (Estimated funding over 3 years is $600,000)

2019/2020 Budget Additions

District PA Systems Replacement One-time Rob Laing -       460,000         460,000          Continuing PA replacement project.
PA systems in schools are over 12 years old and Year 2 of 3 Will request for the 3rd year of funding in 2020/21.
head end units, speakers and wiring is failing.
Upgrading to new IP based standards is 
recommended. PA systems are vital for safety 
and security in our schools. (Estimated funding over
3 years is $1,400,000; year 1 approved in 2018/19)

Fleet Maintenance Vehicles Replacement One-time Mike Beausoleil -       500,000         500,000          Completed.
Replacement of aging vehicles is requested to Year 2 of 2
ensure maintenance and operations staff can
safely operate vehicles and reduce maintenance costs
(Estimated funding over 2 years is $900,000; year 1 approved in 2018/19)

Emergency Preparedness On-going Wendy Lim 34,000           34,000            Containers and supplies purchased.
Request is for continuation and support of District Emergency One-time 300,000         165,000          135,000          Level 2 Training ongoing.
Preparedness Plan including training and resources that will Anticipate all funds will be spent by June 30, 2020.
focus on district response to critical incidents,
natural disasters and emergency situations ($350,000 approved for Year 1 in 2018/19)

Video Surveillance One-time Rob Laing -       200,000         200,000          Project reinitiated in Jan 2020.
The request is for $600,000 to fund installation of a video Year 2 of 3 Will request for the 3rd year of funding in 2020/21.
video surveillance system in school and district sites
 (Estimated funding over 3 years is $600,000; year 1 approved in 2018/19)

Classroom Audio-Video Support One-time Rob Laing 2.0       190,000         165,000          25,000            2.0 temporary FTEs (AV Tech and Electrician) were hired.
This request is to support the urgent and on-going Most of the back-log has been resolved and will be up
need for installation of fixed projectors in classrooms. to date by June 30, 2020.
Currently there is a significant demand and backlog of installs
due to insufficient dedicated labour for this project
(This was an approved request from 2018/19 for a one-time
pilot; the request is to make this on-going)
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19-20 Budget Additions-update Jan 2020 master - F&L (1).xlsx

School District No. 38 Richmond
Approved Budget Adjustments - 2019/2020 - UPDATE

Description
One-Time / 

Ongoing
Staff 

Responsible FTE $ Staffing
Services & 

Supplies Other Status - Update January 2020
Playground Equipment Replacement Support One-time Roy Uyeno/ -       540,000         540,000          The plan is to spend $60,000 by end of June 2020.
This request is to establish district support for Local Cap Mike Beausoleil Currently working on identifying schools that need partial
playground equipment replacement in collaboration with replacement or major repairs.
School/PAC fund raising initiatives to provide
funds to assist schools in purchasing new playground
equipment. This is in addition to the Ministry of Education
capital program for playground equipment.  (Estimated
funding over 10 years is $600,000; year 1 approved in 2018/19)

Student Leadership Development One-time Wendy Lim 167,000                    167,000 Completed.
Request is for student leadership initiatives and opportunities
to develop leadership competencies including:
   • Student Leadership kits     $7,000
   •  3 Part RSB/TAO Student Leadership Development Series $50,000
   • Student Leadership Innovation Grants  $50,000
   • Leadership Challenge Training for 20 teachers. $60,000

Solar Energy Initiatives One-time Wendy Lim 200,000                    200,000 Anticipate fully spent by June 30, 2020.
This request is to cover funds for various solar energy initiatives Currently, solar grants allocated to school and for the
as part of the environmental stewardship curriculum RSS solar project.
development.  Solar Energy initiatives will primarily be an
 educational learning tool for students and teachers. The Solar Energy
Initiative Committee will oversee funding for various initiatives
and requests including Solar Wall, Solar Array and solar feasibility studies

ADST Elementary Program One-time Rick Ryan -       105,000         -                               30,000              75,000 Project continuing to make good progress.
This request is to implement ADST mobile kits that are mobile Potential carryforward of funds to 2020/21.
to promote Applied Design, Skills and Technology which is an
integral part of the new BC curriculum. In addition this request
is for one-time funds to provide suitable space and equipment
for five elementary schools to build educational capacity for ADST

ADST Maker Space Hub One-time Rick Ryan 100,000                    100,000 Project continuing to make good progress.
To support students in achieving the ADST big ideas, curricular Potential carryforward of funds to 2020/21.
competencies and content, this request is to provide a district
ADST/Maker Space Hub for K-12 students and staff from across
the district to access. This "Hub" situated at Palmer Secondary
school would also host professional learning for both elementary
and secondary teachers.

Learning Spaces Furniture & Equipment One-time Lynn Archer 900,000                    900,000 Anticipate fully spent by June 30, 2020.
This request is intended to provide one-time funding to support Developing application for Pilot projects.
schools' abilities to reframe existing learning spaces to offer Funding provided to schools.
greater flexibility and choice to support student learning.
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19-20 Budget Additions-update Jan 2020 master - F&L (1).xlsx

School District No. 38 Richmond
Approved Budget Adjustments - 2019/2020 - UPDATE

Description
One-Time / 

Ongoing
Staff 

Responsible FTE $ Staffing
Services & 

Supplies Other Status - Update January 2020
Staff Training and Development One-time L. Buchanan 500,000                    500,000 Discussion with stakeholders underway.
This request would provide one-time funding to support R. Laing Potential carryforward of funds to 2020/21.
staff training in technology and change management

Assessment-Innovation-Technology On-going Lynn Archer 1.0       95,000           95,000                             -   1.0 FTE Teacher Consultant position hired.
This request is to hire 1.0 fte teacher consultant for Learning One-time 175,000                    175,000 Additional iPads purchased.
Technology to provide professional learning and technology
support for educators engaging in new assessment practices. 
In addition, this request would increase the amount of
assessment/CSL innovation grant funding for school teams and
provide for additional iPad devices for each teacher who is part of the assessment/CSL school team

Educational Change through Innovation Grants One-time Lynn Archer -       100,000         100,000          Funding provided to schools.
Current innovation grant budget is $200,000 Expenditures include TTOC costs, meetings, TELP, 
Given rapid pace of innovation being driven by conference registrations, etc.
requirements of revised curriculum, the current
budget is restricting staff innovation opportunities
This request would increase annual funding of innovation
grants from $200,000 to $300,000

Education Curriculum Support On-going Lynn Archer 2.0       190,000         190,000          1.5 FTE Teacher Consultant positions hired.
This request is to hire part-time teacher consultants in the 0.5 FTE PHE TC position not filled.
learning areas of Arts, Social Studies, ADST and Physical Health
education which need more support in curriculum 
implementation, assessment practices and evidence based
pedagogies

Career and Alternate Programs Support On-going R Steward 2.0       100,000         100,000          1.0 FTE position hired.  1.0 FTE position to be filled in Feb.
This request is to support the career program work experience On-going 0.4       20,000           20,000            0.4 FTE position hired.
and employment readiness program through addition of 
4 .0 fte support staff in Career Programs and 0.4 fte support
staff for the Stretch/Horizons Program

Summer Learning and Psych Ed Assessments One-time R. Steward 138,000         138,000          Anticipate fully spent by June 30, 2020.
This request is to pilot a program where teachers are paid to
attend training and pro-d outside of regular hours of work
given the lack of available TTOCs. In addition this request will
provide funding for 20 Psych Ed assessments to be completed
during summer break

Learning Services On-going R.Steward 4.2       409,000         409,000          3.8 FTE positions hired.  0.4 FTE (PHE TC) not filled.
This request is to support additional non-enrolling teacher 
staffing for at risk students including early literacy intervention,
Environmental Sustainability and Speech Language Pathologist
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19-20 Budget Additions-update Jan 2020 master - F&L (1).xlsx

School District No. 38 Richmond
Approved Budget Adjustments - 2019/2020 - UPDATE

Description
One-Time / 

Ongoing
Staff 

Responsible FTE $ Staffing
Services & 

Supplies Other Status - Update January 2020
Works Yard Health & Safety On-going Mike Beausoleil 20,000                        20,000 Training being provided.
This request is to establish a health & safety budget for the 
Works Yard to provide training, equipment and work station
upgrades

Maintenance, Operations and Transportaion Staff Pro-D On-going Mike Beausoleil 10,000                        10,000 Training being provided.
This request would increase the Pro-D budget by $10,000
(currently $10,000) to allow more training and workshops

Maintenance & Operations On-going Mike Beausoleil 2.0       100,000         160,000                     (60,000) 1.0 FTE Grounds Worker position hired.
This request adds additional staffing and support to One-time 80,000                        80,000 Converted 1.0 FTE Transportation Coordinator not filled.
maintenance and operations departments to improve 1.0 FTE Pest Control Technician position posted.
service levels for the following: Security boxes on hold pending IT/keyscan compatibility.
    Grounds Worker                    1.0 fte  -  $ 60,000
    Transportation  1.0 fte   $ 40,000  (convert Coordinator to Assoc Mgr)
    Pest Control Technician 1.0 fte $60,000 (convert contracted services)
     Security                                 $80,000 (digital key lock boxes)

Zero Waste Initiative One-time Mike Beausoleil 50,000                        50,000 Completed.
To improve our low diversion rate (40%) the Energy &
Sustainability Team is working with our 48 schools to help them
recycle more materials and divert organic wastes to composting
and reduce the gargace that gets sent to landfills. This request
is to provide more recycle stations and compost bins so that we
can reach our targeted 50% diversion rate

Richmond International Education - Staffing On-going Lynn Archer 2.0       237,000         210,000                       27,000 2.0 FTE (Homestay Manager and Marketing Manager)
RIE needs are evolving as program options expand and diversity (0.4)      (27,000)         (27,000)           positions hired.
of international students change. In order to support the needs Homestay Asst Coordinator not filled.
of the various programs, this request proposes to add new 
positions to support the in house homestay program, marketing
and increase the travel and marketing budget
   Homestay Manager (exempt) 1.0 fte  $105,000
   Homestay  Asst Coordinator (CUPE) (0.4 fte) ($27,000) (reduce hours)
  Marketing Manager (exempt) 1.0 fte $105,000
   Travel & Marketing budget increase $27,000

Leadership Development One-time L. Buchanan 100,000                    100,000 Funds being accessed for identified leadership initiatives.
This request proposes to continue the commitment to Anticipate fully spent by June 30, 2020.
growing leadership abilities of our administrators and
managers with a focus on coaching, managerial skills, strategic
change and professional growth. Additional resources are
requested to support these initiatives
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19-20 Budget Additions-update Jan 2020 master - F&L (1).xlsx

School District No. 38 Richmond
Approved Budget Adjustments - 2019/2020 - UPDATE

Description
One-Time / 

Ongoing
Staff 

Responsible FTE $ Staffing
Services & 

Supplies Other Status - Update January 2020
Career Life Connections - Staffing One-time L. Buchanan 3.0       285,000         285,000          Completed.
Secondary graduation requirements under the new education
curriculum continue to be implemented. Secondary schools have
spent considerable time and effort this year in preparation for
this new curriculum. This budget request proposes 3.0 fte of
additional one-time teacher fte to support the first year of
implementation of this new program

Health & Safety Department One-time L. Buchanan 75,000                        75,000 Anticipate fully spent by June 30, 2020.
In order to reach full compliance with various WorkSafe BC On-going 28,000                        28,000 
legislation and collective agreement provisions, additional
funding is rquested for worksite first aid attendants coverage,
joint occupational health & safety training, indoor air quality
mitigation, ergonomic requirements, job demands analysis
and audiometric testing

Print Optimization Project - Technology One-time Rob Laing 100,000                    100,000 Completed.
Historically each secondary school has had 2-3 main workhorse
copier devices that were able to manage high volume and
multi-function printing/copying. In addition, schools had many
smaller capacity printers throughout their buildings. The Print
Optimization project replaces that model with a reduced number
of medium capacity mult-function devices (MFD) located strategically
throughout each school. It has become evident that although
pedagogy and practice are shifting, there is still a need to produce
large multi-page packages of information for students. To 
overcome this issue, it is requested that one medium capacity
MFD in each secondary school be replaced with a larger capacity
and faster device to handle large multi-page print packages

Technology Infrastructure Upgrades One-time Rob Laing 1.0       810,000         53,000                       757,000 Temporary data pullers staffing extended for additional
With the continual integration and prevalence of technology On-going 35,000                        35,000 6 month contacts (ending in April 2020 and June 2020).
in our education curriculum and business operations, it is Projects continuing to make good progress.
critical that we plan for the future to ensure we are able to Potential carryforward of funds to 2020/21 to complete
provide the highest level of support and services to our students all projects.
and staff. Additional funding likely over multiple years will be
required in order to implement some of the priority areas that
will come out of the IBM IT Optimization Review. Based on the
preliminary report that has been shared, this budget proposal
is a general request for funds to support IT investments in areas
such as Wifi upgrades, risk management, service improvements,
end user device strategy and network management

7,526,000      1,798,000       1,336,000       4,392,000       

Total on-going - Operating Fund 1,251,000    
Total one-time - Operating Fund 1,883,000    
Total one-time - Local Capital Reserve 4,192,000    
Total one-time - Local Capital Reserve carried forward from 2018/19 200,000        
Total one-time 6,275,000    
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Report to the Finance and Legal Committee 
Public 

DATE:       January 8, 2020        

FROM:     Maria Fu, Assistant Secretary Treasurer    

Trustees’ Expenses for the Three Months Ending December 31, 2019 

RECOMMENDATION 

WHEREAS the Board of Education of School District No. 38 (Richmond) is 
paying for expenses incurred by the Trustees in the discharge of their 
duties, 

BE IT RESOLVED that in accordance with the School Act, the Board of 
Education of School District No. 38 (Richmond) approves Trustees’ 
expenses paid during the three-month period ended December 31, 2019, 
in the amount of $872.74 

BACKGROUND 

Pursuant to the School Act, the board is required to approve by resolution expenses 
incurred by Trustees. 

During the three-month period ended December 31, 2019 expenses totaling $872.74 were 
paid to the Trustees. 

In accordance with the requirements of the School Act, would the Finance & Legal 
Committee please consider the recommendation noted. 

FINANCIAL IMPACT 

Charges to the Board for the three-month period ending December 31, 2019, total $872.74. 

CONCLUSION 

The Finance & Legal Committee recommends the Board approve Trustees’ expenses for the 
three months ending December 31, 2019. 

Respectfully submitted, 

Maria Fu 
Assistant Secretary Treasurer 
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TRUSTEES EXPENSES

DATE DESCRIPTION N. GOLDSTEIN K. HAMAGUCHI H. LARSON R. LEE S. NIXON D. SARGENT D. TABLOTNEY TOTAL
Oct 2, 2019 Cell phone reimbursement - Oct 2019 40.00 50.00 50.00 50.00 50.00 240.00

Nov 14, 2019 Cell phone reimbursement - Nov 2019 40.00 50.00 50.00 50.00 50.00 240.00
Dec 11, 2019 Cell phone reimbursement - Dec 2019 40.00 50.00 50.00 50.00 50.00 240.00
Dec 11, 2019 Richmond Secondary-45th Annual Community Luncheon 20.00 20.00 20.00 20.00 20.00 100.00
Dec 19, 2019 Trustee Academy-Nov 2019-meals/mileage 52.74 52.74

TOTALS PAID: Oct 1 to Dec 31, 2019 140.00 170.00 222.74 150.00 150.00 20.00 20.00 872.74
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